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1. Purpose of the Policy 

This policy outlines the school’s expectations for uniform in accordance with Welsh Government statutory guidance 
(2023) and the Equality Act 2010. It ensures that uniform requirements are affordable, inclusive, and supportive of 
pupils’ wellbeing. 

 

2. Principles 

• Affordability: Uniform items must be low-cost and widely available. 
• Inclusivity: The policy must not disadvantage any pupil based on protected characteristics. 
• Flexibility: Pupils may choose any uniform items regardless of gender. 
• Reasonable Adjustments: Adaptations will be made for pupils with disabilities, sensory needs, or medical 

requirements. 
• Cultural and Religious Expression: Items such as headscarves, turbans, and religious jewellery are permitted 

where safe. 
• Sustainability: The school encourages reuse and pre-loved uniform options. 

3. Uniform Requirements 

3.1 Everyday Uniform 

• White or light blue polo shirt (logo optional) 
• White Shirt or blouse (long or short sleeve) 
• Navy sweatshirt or cardigan (logo optional) 
• Grey or black trousers, shorts, skirt, or pinafore 
• Optional summer blue gingham dress 
• Black shoes or black trainers 

3.2 PE Kit 

• Plain white t-shirt (logo optional) 
• Black or navy shorts, leggings, or joggers 
• Trainers suitable for physical activity 
• Optional school-coloured hoodie for outdoor PE 

3.3 Optional Branded Items 

Branded items are not compulsory. Non-branded alternatives must always be acceptable. 

 

4. Jewellery, Hair, and Appearance 

4.1 Jewellery 

• Small stud earrings permitted 
• Religious jewellery allowed if safe 
• Jewellery must be removed or taped for PE 
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4.2 Hair 

• Hairstyles reflecting cultural identity, religious practice, or personal expression are permitted 
• Natural-looking hair colours preferred, with reasonable adjustments for cultural or religious reasons 
• Head coverings allowed in school colours where possible 

4.3 Makeup 

• Makeup is not required for primary age children. False nails and eyelashes are strictly prohibited and 
children will be asked to remove them. 

5. Reasonable Adjustments and Equality Considerations 

The school will make adjustments for disability, sensory needs, medical conditions, religious dress requirements, and 
gender identity. No pupil will be penalised for uniform issues related to financial hardship or protected 
characteristics. 

During extreme weather conditions, uniform will be relaxed at the discretion of the Headteacher. 

6. Affordability and Access 

• Pre-loved uniform shop or exchange system maintained 
• School Uniform can be purchased from Our School Wear, RAM Leisure, Whitegate Industrial Estate, 

Wrexham 
• Uniform available from multiple retailers, including supermarkets 
• Branded items kept to a minimum 
• Families signposted to School Uniform Grants 

7. Enforcement 

Uniform expectations will be applied with understanding and flexibility. Conversations with families will be 
supportive, not punitive. 

We ask all parents who send their children to our school to adhere to the school uniform policy. Parents have a duty 
to send their children to school correctly dressed and ready for their daily schoolwork. One of the responsibilities of 
parents is to ensure that their child has the correct uniform, and that it is clean and in a good state of repair. 
 
If pupils refuse to wear or change into correct uniform, without a reasonable explanation, then the Behaviour Policy 
will be applied.  

 
8. The Role of governors 
 

• The governing body supports the head teacher in implementing the school uniform policy. It considers all 
representations from parents regarding the uniform policy and liaises with the head teacher to ensure that 
the policy is implemented fairly and with sensitivity. 

• It is the governors’ responsibility to ensure that the school uniform meets all regulations concerning equal 
opportunities. 

9. Consultation and Review 

The policy will be reviewed every three years with input from pupils, parents, staff, and governors. 


